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1. Introduction

This week's FutureProofed analysis examines the accelerating transformation of work, education, and
socio-economic structures in an era of technological abundance. As artificial intelligence moves from
experimental to enterprise-scale deployment, society stands at a critical inflection point where the
fundamental nature of human productivity, learning, and economic participation is being redefined. Our
research reveals a week of significant developments spanning workforce evolution, educational

innovation, and policy responses to Al-driven economic change.

The theme of "FutureProofed" captures both the promise and challenge of our moment: while Al and
automation offer unprecedented opportunities for human augmentation and productivity gains, they also
demand new frameworks for ensuring economic security, educational relevance, and social cohesion. This
week's findings suggest we are witnessing not just technological change, but a broader societal

recalibration toward abundance-based economic models.

2. Key Developments

Workforce Evolution and Al Integration

Major Productivity Breakthrough Confirmed

PwC's 2025 Global Al Jobs Barometer, released June 3, 2025, revealed that productivity growth has nearly
quadrupled in industries most exposed to Al, rising from 7% from 2018-2022 to 27% between 2018-2024.
This represents one of the most significant productivity acceleration events in modern economic history.
The most Al exposed industries are now seeing 3x higher growth in revenue per employee than the least

exposed.

Contrary to widespread job displacement fears, job numbers are growing in every industry analysed,
although augmented jobs are generally growing faster. The research, analyzing nearly a billion job
advertisements across six continents, shows that wages are growing twice as fast in industries more

exposed to Al versus less exposed, with wages rising in both automatable and augmentable jobs.

Skills Premium Intensification

Jobs which require Al skills offer a wage premium in every industry analysed, with the average premium



hitting 56%, up from 25% last year. However, this opportunity comes with accelerated change: the skills

sought by employers are changing 66% faster in occupations most exposed to Al, up from 25% last year.

Educational Transformation and Al Literacy

Federal Al Education Initiative

President Trump signed Executive Order "Advancing Artificial Intelligence Education for American Youth"
on April 23, 2025, establishing a comprehensive framework for Al integration in education. The order
establishes the White House Task Force on Artificial Intelligence Education and mandates a Presidential

Artificial Intelligence Challenge within 12 months.

Key provisions include prioritizing the use of Al in discretionary grant programs for teacher training and
encouraging States to use funding under the Workforce Innovation and Opportunity Act to develop Al

skills. The initiative represents the most comprehensive federal approach to Al education to date.

Global Educational Standards Development

UNESCO dedicated International Education Day 2025 to artificial intelligence, calling for global discussion
on Al's place in education. However, significant gaps remain: only 10% of schools and universities
currently have an official framework for the use of Al, and by 2022, only 7 countries had developed Al

frameworks or programmes for their teachers.

Economic Policy and Social Protection

EU Al Act Implementation

The governance rules and obligations for general-purpose Al models become applicable on August 2,
2025, marking a critical milestone in global Al regulation. From February 2025, mandatory training is
required for everyone working with Al, and from August 2026, classification rules for high-risk Al systems

will take effect.

3. Case Studies

United States: Comprehensive Al Workforce Strategy

The U.S. approach demonstrates coordinated federal action across education and workforce
development. Within 120 days of the executive order, the Secretary of Labor must encourage States to
use WIOA funding to develop Al skills and support work-based learning opportunities. The initiative
spans from K-12 education through apprenticeship programs, representing a holistic approach to

workforce transformation.

European Union: Regulatory-First Approach

The EU's strategy emphasizes safety and ethical frameworks before widespread adoption. The EU Al Act

ensures safe and ethical use of Al in schools through mandatory training requirements and classification



rules for high-risk systems. This contrasts with more permissive approaches elsewhere, creating a natural

experiment in different regulatory philosophies.

Corporate Sector: Massive Reskilling Investments

SAP committed to upskill two million people worldwide by 2025, while Google announced over $130
million in funding to support Al training across the US, Europe, Africa, Latin America and APAC. TCS
announced plans to reskill 100,000 employees in generative Al as part of a strategic partnership with

Microsoft.

4. Policy and Ethics

Universal Basic Income Discourse

Research this week highlighted growing debate around UBI as a response to Al-driven economic change.
Prominent advocates like Elon Musk and Sam Altman argue that UBI is necessary to address the
economic disruptions caused by artificial intelligence and automation. However, critical analysis suggests
UBI, while ostensibly a tool for social good, may end up justifying even greater disparities in wealth and
entrench symbolic violence by reinforcing divisions between Al owners, those skilled in using Al, and

those who are merely recipients of its "benefits".

Governance Fragmentation

In 2024, lawmakers across the United States introduced more than 700 Al-related bills, and 2025 is off to
an even quicker start, with more than 40 proposals on dockets in the first days of the new year. This
regulatory proliferation creates challenges: there is a risk that states will adopt divergent or even

conflicting regulations, resulting in a challenging regulatory patchwork.

5. Challenges and Considerations

Gender and Inequality Dimensions

The findings show that Al's impact on women and men may be unequal — in every country analysed,
more women than men are in Al-exposed roles, suggesting the skills pressure facing women will be

higher. This represents a critical equity challenge requiring targeted policy responses.

Skills Velocity Challenge

Employer demand for formal degrees is declining for all jobs, but especially quickly for Al-exposed jobs.
The percentage of jobs Al augments that require a degree fell 7 percentage points between 2019 and
2024. This shift toward skills-based hiring creates opportunities but also challenges traditional

educational pathways.



Global Competitiveness Gaps

Al deployment threatens to amplify inequality between nations, as richer nations appear far better
positioned to capitalize on Al's benefits, potentially deepening existing inequalities. Manufacturing is
becoming more technology- and capital-intensive, reducing its ability to provide widespread

employment in developing countries.

6. Outlook

Short-term Projections (6-18 months)

The convergence of regulatory implementation, educational initiatives, and corporate reskilling programs
suggests 2025-2026 will be a critical transition period. The World Economic Forum predicts that by 2030,
around 60% of the workforce will require significant upskilling, making the next 18 months crucial for

establishing effective support systems.

Structural Economic Shifts

The World Economic Forum's Future Jobs Report highlights how instead of focusing on the 92 million
jobs expected to be displaced by 2030, leaders could plan for the projected 170 million new ones and the
new skills those will require. This reframing from displacement to transformation represents a

fundamental shift in how societies approach technological change.

Recommendations for Stakeholders

For Policymakers:

e Accelerate cross-jurisdictional coordination to prevent regulatory fragmentation
e Invest in gender-inclusive Al education and reskilling programs

e Develop social protection systems that support transitions rather than dependence
For Educators:

e Integrate Al literacy across all subjects, not just technical disciplines
e Emphasize human skills that complement rather than compete with Al

e Develop rapid curriculum adaptation mechanisms to match skills velocity
For Organizations:

e Adopt "skills-first" hiring practices that reduce credentialism barriers
e Invest in continuous learning platforms rather than episodic training

e Design Al implementation that augments rather than replaces human capabilities



For Workers:

e Embrace lifelong learning as a career necessity, not option
e Develop Al collaboration skills alongside technical competencies

e Focus on uniquely human capabilities: creativity, emotional intelligence, ethical reasoning

Conclusion

This week's research reveals a global economy in the midst of a profound transformation driven by Al
abundance. Unlike previous technological transitions, the current shift is characterized by both
unprecedented productivity gains and the preservation of employment levels through new forms of
human-Al collaboration. However, this transition is not without challenges: accelerating skills

requirements, potential inequality amplification, and the need for new social protection frameworks.

The most successful societies in this transformation will be those that treat Al integration not as a
technological challenge, but as an opportunity to redesign work, education, and economic participation
for human flourishing in an age of abundance. The developments of the past week suggest we are
beginning to see the emergence of such comprehensive approaches, though significant implementation

challenges remain.

This report analyzes developments from June 23-29, 2025, based on research from credible global sources
including government agencies, international organizations, academic institutions, and reputable news

outlets. All insights are confirmed by multiple sources within the specified timeframe.



